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Welcome to Fed News:
Welcome to the 18th issue of Fed News. We sincerely hope that you all had a lovely peaceful Christmas and New Year and you are all ready to fight the good fight in 2015.  

Many thanks for all the contributions sent in for publication during 2014.  It would be good if we could see more contributions from Branches about the excellent work they are doing locally. Please keep them coming.  
I would like to extend a big personal thank you to Julia, in the office, for all the good work she has done over the past year keeping us all informed and listening to our gripes from time-to-time.  Sometimes, when we feel the world is against us, it is easy to forget that we all have challenges in our lives.  As they would say in Yorkshire, keep up the good work lass, yer doing a grand job.
Whilst we are not a party political organisation, it would be remiss of us not to get involved in the debates in the run up to the General Election in May.  Indeed, we need to get our act together very soon if we are to make any impact on the psyche of the political parties fighting the election. We will be issuing our updated policy paper soon and we ask you all to discuss tactics at your Branch meetings about how you can have the greatest impact at grass roots level in the run up to the election.  We would also very much appreciate your feedback on what you are doing so that we can share it among other Branches.  Hopefully, the Executive and Campaign Co-ordinating Committee will formulate strategies in order to get our voice across. Remember, politicians can't hear us if we don’t speak up.  So, get stuck in between now and May and put the Federation at the forefront of the voice of vision impaired people here in the UK. Please remember that “evil prospers when good men do nothing.”
We at NFBUK are looking forward to a busy year. With a good wind behind us, we are hoping to employ an additional member of staff in the Spring to help us rejuvenate the fortunes of the organisation. Using some of the legacy money we received last year, we intend to employ a Development Worker who will be given three main tasks:-

1. To raise the profile of the organisation.

2. To work with Branches to assist them with their campaigns work and increase membership, especially among younger people.

3. Identify ways of raising funds to keep the project going.

We are confident that you will give us your support in this new venture.

Many of you will be receiving this issue of Fed News on memory stick. We have had some teething difficulties with this so please let us know if it is accessible enough for you.

NFBUK publishes Fed Talk bi-monthly which is a social network where members can air their views on internal issues specific to the organisation and its work. For more information about Fed Talk, contact Julia at admin@nfbuk.org or phone 01924 291313. 
Please keep all your articles and reports for Fed News coming in.  It is most important that you mark submissions “For Fed News.”
The deadline for submitting pieces for the March 2015 issue is Friday 27th February.
You can read this newsletter and past issues on our website at www.nfbuk.org/site/index.php/fednews 
Bill Campbell, Fed News Editor
Executive Reports:

The year ahead: Douglas Gilroy, President
The old maxim goes “There is always light at the end of the tunnel!”
During the year just ended, we continued with the process of modernising the NFBUK, for example: 

· improving our website; 

· creation of Twitter accounts; 

· purchase of and introduction of new office computer equipment; 

· moving towards using memory sticks for information exchange and magazines etc. 

We were very fortunate to have Julia managing our Wakefield office on a day to day basis single handed, including overseeing the sale of some excess stock in addition to a myriad of other matters on our behalf. I am sure that you will join with me in expressing our grateful appreciation and thanks to Julia for everything she does for us throughout the year.

On the financial front we ended the year financially better off than we could have hoped for or imagined at the beginning of the year. This was due to the very generous legacy of £89,631 left to us. This money was temporarily invested in our investment account but due to the sudden drop in the UK stock exchange at the beginning of December, this necessitated transferring the bulk of the money back into the current account for safety reasons and to limit our losses. A task group has been established to consider all ideas submitted on the use of the legacy money and the outcome of their deliberations will be announced shortly.

It is traditional at this time of year to reflect on the year just ended, whilst at the same time looking forward and expressing hope about the year ahead.

Our immediate financial position might have eased slightly by the end of 2014 but careful prudent consideration and handling will still be needed for some time. I would like to take this opportunity to thank David Bates for all his dedicated careful handling of our finances over a long number of years. I look forward to working with Karl Farrell as David’s replacement as Acting General Treasurer until such time as a new Treasurer is elected.

It’s not easy to lose a love one or someone close to you and if you are included in this group, then I extend my condolences and sympathies to you on your sad loss. Three members who experienced such a loss recently include Karl Farrell and Val Humphries with the loss of their mothers and Bill Campbell with the loss of his sister.

Our New Year resolution and immediate priority for 2015 is to reverse our deteriorating membership numbers and recruit more people who can assist with the delivery of our campaigning work as the voice of blind people. 
New recruitment leaflets have been printed and a batch sent to each Branch for use and distribution and further copies are available from our Wakefield office on request. It’s your Federation, so I strongly urge everyone to obtain copies of the leaflets and promote the NFBUK and its work at every opportunity throughout the forthcoming year. Everyone has the potential to recruit at least one new member and I urge you to make this your new year’s resolution.

It only remains for me to wish each of you and your loved ones a happy, prosperous and successful campaigning 2015.

EC report December 2014: Val Humphries 

Hello and welcome to the update from the last Executive Council meeting held on 4th December. I’ve picked the main topics of discussion from the meeting, but there are always a lot of ongoing issues which take up a bit of our time. Hopefully 2015 will see the end of some of areas of ongoing work including the website and the new publicity leaflet. 

Campaigns Co-ordinating Committee update: 

It was felt this committee was too big and lacked direction. After chairing the last meeting Jill submitted a report suggesting we focus on two areas of campaigning and ask Branches for volunteers to take part in two sub groups focusing on each campaign. Although we are focusing on two main campaigns this doesn’t mean we won’t be keeping a close watch on other issues and supporting other charities work whenever we can. 

Acting Treasurer: 

Due to the amount of time he is spending on shared space issues David felt unable to continue as Acting Treasurer from January. Karl Farrell agreed to take over as Acting Treasurer until the next round of elections in the summer.

Legacy money: 

A sub group was set up to look at how we spend the very generous legacy we had recently received. Suggestions were received from both individuals and Branches with many people suggesting the same things. Each suggestion was carefully considered by the working group and recommendations were made to the EC. Whilst we were sympathetic to those who wanted to reintroduce Viewpoint it was considered not to be cost effective at this time. Several other people and Branches suggested we employ a development worker and this is the preferred option of the EC. We are currently working on the details but will let members know as soon as we have more information. 

Membership events: 

Following the success of the membership meet up in Manchester and the Eastbourne link up event Karl is looking into future events. If you have any suggestions please get in touch.

Report on Campaigns Co-ordinating Committee meeting 13th November 2014: Jill Allen-King OBE, Vice President
On 13th November we held a meeting of the Campaign Co-ordinating Committee. 13 members were invited but only 7 people took part in the conference call.


Our recommendations were discussed by the Executive Council on 4th December and the following action was agreed: we should have 2 small campaign groups of 4 people who will work on 2 campaigns. One would be on bus and train transport including Crossrail. The second would be on our pavement campaign. It would be up to each group to decide their work and aim of the group. Each group would report back to the EC and to lead the Branches in their campaigning work as well.


As the previous campaign committee could not find people to do the work, we are now asking for 8 members to submit their names to the office by 1st February so we can arrange meetings for the first week in February.


We need members who will write letters, design leaflets and 
posters as well as help in general with the campaigns. If anyone has any questions to ask about this matter please 
phone me on 01702 477899.


We look forward to hearing from members.

Campaigning: Shared Spaces: David Bates

2014 has been a very successful campaigning year, with accessibility improvements being achieved in Warwick, proposed road layout plans being modified in both Leeds and Eastbourne to improve accessibility for blind people.  Most valuable was the help from the Department for Transport 
who circulated our guidance document “Access for Blind People in Towns” to all local authorities around the country which should have a cumulative effect in reducing future proposals for the removal of kerbs and crossings from town streets.

A major contribution to our campaign was made by Sarah Gayton who showed her film illustrating blind members talking and walking in shared spaces, at Universities in Oxford and Coventry, and also at Shared Space meetings in many towns including Leek, Coventry, Salford, Eastbourne, and London.  

Sarah also arranged to present a petition to the Prime Minister in Downing Street accompanied by Executive members Karl Farrell and Andrew Hodgson, and also member Bill Waddell who was photographed chatting with David Cameron.

Several individual campaigns were assisted by Dr Gordon Taylor, Chartered Engineer, whose technical experience was invaluable in convincing recalcitrant decision-makers of the value and justice of our cause.

Other members with whom the Federation worked on opposing local Shared Space schemes included: Vaughan Rees, Warwick; Victor Jackson, Leeds; Carol Borowski, Sussex; Ron Goulden, Manchester; Bill Waddell, Gloucester; Philip Bacchus, Wolverhampton; Anne Frith, Norfolk; and Jim Smallman, Coventry.

Executive Council member Mike Hughes comprises a complete campaigning department all on his own, attending at least four consultations or committee meetings every week, requiring him to travel across the Midlands or to London almost every day. Mike is a member of access committees in Birmingham City, Ring and Ride, London Midland trains, RNIB and others, and has recently passed the various interview stages to become a Trustee of the Guide Dogs for the Blind Association.

Mike appears to be happy to keep up the challenging pace of work to which he became accustomed in earlier years, but since he lost his sight, his prodigious energy is now being devoted to benefiting all members of the blind community.

Following other enquiries, letters and guidance documents were also sent out to officers in local authorities around the country, including Blackpool, Tyneside, Rhondda, Somerset, Suffolk, Kent, Swindon, Cheltenham, Walsall, Sandwell, Dudley, Solihull, Staffordshire, Paynton, Transport for London, and others.

We are not looking for committee members because we don’t have a committee, but anyone who can help with this campaigning work is welcome to join the group, which is run by enthusiastic people who communicate and co-operate with each other, supplying whatever information and skills they possess in order to help improve the lifestyle of all visually impaired people across the country.


We Want More Crossings and More Time to Cross! Karl Farrell

The General Election is coming up in May and there are issues that we surely are all concerned about.  When we meet election candidates of any party over the coming months, one point to stress is that we want more crossings and more time to cross.

We want formal crossings rather than any right to try and catch drivers’ eye and we much prefer controlled crossings where we can press a button to get the audible or tactile signal when we can safely cross.

The official standard walking speed assumed for pedestrians to cross of 1.2 meters per second was decided in the 1950’s and it did not take account of the needs of slower walkers.  

Substantially, these issues about crossing time and the need for formal crossings are in line with the policy of the national organisation, Living Streets.  They want to make these points to election candidates and I think we should join in with them because our NFBUK message can get more prominence that way.  

What is relevant to us about Living Streets is their focus on the general needs of pedestrians and they know something about older people because we all grow old. But, as not everybody goes blind and as so many blind people don’t travel independently, Living Streets members may be very unfamiliar with our needs.  Now it occurs to me that local councillors and MPs are similarly ignorant of our needs so I am making a plea that you go to your local and national election candidates to tell them what we want.

There are the issues about benefits and access to work; but it is important that we be able to cross the road safely, either in town where we shop or where we need to cross to get to transport, or in the area where we live.

Explain why kerbs and tactile markings and formal crossings are important to us. And when you do that, you are not only speaking up for us but for all those people who through age, infirmity or through having to push a pram are appreciative of being able to cross a busy road safely. About 20% of people in Britain are regarded as being disabled and each year more than 600,000 women here give birth to children.  That is a big chunk of society to benefit from better access in the public realm.

Yes, and go to Living Streets meetings or people canvassing out on the pavement to make the same points. The more of us that get out and about, the better we can press our case and the more chance there is that other blind and partially sighted people will follow us out in future!

You can read about the Living Streets campaign at www.livingstreets.org.uk and they have local branches around the country.  Talk with them and those election candidates to get them to understand our point of view.

Streets Ahead Campaign:

Below is a message from Guide Dogs, along with a link to their resources page: 

On Friday 9th January MPs will have the opportunity to debate the Pavement Parking Bill.  This will be a great chance to debate the issue of pavement parking, which affects many pedestrians and can place people in danger by forcing them to walk on to busy roads in order to get past. We’ve been campaigning for UK wide laws that would mean pavement parking was only allowed on a few, specifically designated streets, and was banned everywhere else. 

We think this would simplify the situation and make it easier to ensure pavements are left clear for pedestrians.  

You can use our online Streets Ahead resources to support the campaign in your local area. We have posters, leaflets, and even a toolkit full of tips and ideas to help you get started. 

www.guidedogs.org.uk/supportus/campaigns/streets-ahead/streets-ahead-campaign-resources?utm_source=

CampaignerUpdate-020115&utm_medium=Email&utm_

campaign=CampaignerUpdates2015&Ref=email&dm_i=LDK,330YH,IODU03,B2HLI,1#.VKpztCKhTcs
  

Note from Guide Dogs via Facebook  

"Sadly there was not enough time to debate the Pavement Parking Bill today. It is unlikely there will be time to debate the bill before the election. However our campaign to stop problem pavement parking will continue and there will be other opportunities for us to change the law. 

We have been overwhelmed at the support this campaign has received. Thank you so much to everyone who has supported it! Together we have raised so much awareness with politicians and the general public. We'll keep you updated with how you can continue to get involved with this campaign." 

NFBUK member Vaughan Rees wrote the following letter to his MP in relation to Pavement Parking
To Chris White
MP for Leamington Spa & Warwick
3 Jan. 2015

Dear Mr White

Wishing you and your staff a Happy, healthy and peaceful New Year! 

I understand that this Friday 9th January MPs will have the opportunity to debate the Pavement Parking Bill. The blind and partially sighted community would like as many MPs as possible to show their support for the bill, and would hope you are able to attend. 

This will be a great chance to debate the issue of pavement parking, which affects many pedestrians especially in Warwick & Leamington and can place people in danger by forcing them to walk on to busy roads in order to get past. A case in point, you may recall that we actually had a chance meeting whilst walking round cars on the pavement in Smith St. Warwick recently. Many organisations for the blind and others have been campaigning for UK wide laws that would mean pavement parking was only allowed on a few, specifically designated streets, and was banned everywhere else.

We think this would simplify the situation and make it easier to ensure pavements are left clear for pedestrians.  

If you are able to attend and support the bill on the 9th Jan. I am sure you would earn the gratitude of many sighted and non sighted constituents.

Thank you.

With kind regards
Vaughan Rees

Branch News:
Notice of open meeting: Douglas Gilroy, President 

“Seeking Change for a Better Life” - Saturday 21 March 2015, in the Tayside Deaf Hub, The Old Mill, 23 Brown Street, Dundee, DD1 5EF (Tel: 01382 201077). 10am to 4pm.

The NFBUK extends a very warm cordial welcome to all blind, deaf-blind and partially sighted people, their family and friends, along with anyone interested in blind welfare, to join us for a day to explore some of the issues that really matter to us all.

The proposed draft outline of the day is as follows:

10.00-10.20: arrival, tea/coffee. 

10.20-10.30: welcome and introductions – Douglas Gilroy, NFBUK President.

10.30-11.30: presentation “The Guide Dogs’ Wish List” – Julia Miller, Guide Dogs.

11.30-12.00: speaker, “The Ham-Fisted Technologist” – Karl Farrell, NFBUK. 

12.00-13.00: lunch break*

13.00-14.00: speaker:  - hopefully either a presentation “Making a Difference – Influencing the Politicians” – Dennis Robertson SNP MSP, or similar well known personality. Exact details to be confirmed. 

14.00-15.00: speaker from the British Computer Association for the Blind (BCAB), “Can It Work for You?” -  introduction to modern technology – exact details to be confirmed.

15.00-16.00: open discussion - “Supporting the NFBUK in Future”, followed by vote of thanks and close. Douglas Gilroy, NFBUK President. 

To reserve your free place, please contact the NFBUK via:

Telephone: 01924 291313

Email: admin@nfbuk.org
By post to: NFBUK, 215 Kirkgate, Wakefield, West Yorkshire, WF1 1JG.

Please notify us of your intention to attend, by no later than Friday 27 February 2015. 

When booking your free place, please leave a contact number, should we need to contact you for any reason.

*Please note that unfortunately lunch is not included, however there is a cafeteria in the premises, from which you can purchase food individually.

We very much hope you will be able to join with us for what we hope will be an interesting and varied day. 

Nottingham Branch Report: Lisa Jones

Branch Activities:

The Branch has continued its input into Nottingham's transport and city centre reconstruction projects, e.g. the Creative Quarter, Trinity Square, etc. Work is still awaited on the Streetscape Design Manual. 

Members have attended 2 site visits to the refurbished railway station, noting many comments have been ignored. Braille signage is very poor with the only toilet sign including an error. 

We were disappointed in East Midlands Trains decision to go ahead with a royal opening when many issues had not been addressed. At the time of opening "The Station for the People", as the media described it, clearly did not include those with disabilities, but the weather had sympathy with us - fog grounded the Royal Helicopter and a non-royal stand-in performed the ceremony. My Sight Nottinghamshire have produced the accessible formats of the Tram Guide but there have been few meetings of the sub-group during 2014. 

We continue our involvement with the Disability Involvement Group, with Liz Silver as the Deputy Advocate to the Equality and Fairness Commission, representing people with disabilities. 

At the October meeting, in the absence of our representatives, this group reviewed its Terms of Reference. 

Neana Lawson and Lisa Jones have continued to represent the Branch on My Sight's Service User Membership Involvement Team (SUMIT). Lisa Jones temporarily stepped down to train with a new Guide Dog, only to take up the post within weeks following the other Representative's long-term medical absence. SUMIT has reviewed the membership scheme with a view to involving categories for carers/spouses of blind and partially sighted people, children under 16, those aged 16-18 and blind and partially sighted people who reside outside Nottinghamshire. The latest project is to give an input into an organisation-wide transport policy. In April the Society underwent a re-structure losing 2 people, amalgamating posts and appointing a second person to assist with fundraising. 
My Sight has started undertaking bucket collections at the Theatre Royal and in supermarkets.  In October Lisa Jones took up one of the Service User positions on the Board of Trustees and, with the exception of completing the Membership Scheme project, has stepped down from SUMIT. The Service User specific positions were a once-off idea in response to a query from a Service User about becoming a Trustee. Service Users can stand for election to the Board any time nominations are called for. 

Sensory Impairment Patient Participation and Involvement Group (SIPPI) was largely defunct for 2014, but Iris Peel has kept us updated and is able to fit this body around her work commitments. A new committee is being established in its place where membership is open to people who are registered as volunteers with Queens Medical Centre and professionals. Members of the group undergo volunteer training _and Service Users must have been in-patients or out-patients to the Head & Neck Department. Organisations will be part of a separate group which will meet with the new body 3-4 times a year. In other NHS work some members gave an input into a draft National Communications Policy, for which responses closed on 9 November. 

Liz Silver and Neana Lawson have continued to represent us on the Visual Impairment Access Group.  At these meetings we are often raising issues arising from other groups or committees, but this is an ideal opportunity to talk with professionals in the visual impairment sector. 

Finance:
The Branch ends 2014 on a much firmer footing. Largely due to our fundraising efforts we are able to stay in our room at the Nottingham Mechanics on North Sherwood Street. Fundraising is as easy or difficult as you make it. Some stand with a bucket whilst others go to great lengths to organise a very successful sponsored swim. The Branch appreciates the efforts of all. 

Over the last few years we have been very fortunate to have Trevor and Iris Peel overseeing our Branch finances. They are stepping down this year owing to pressures of work and family. The Branch is very grateful for their services and very sorry to lose them but, whilst our finances are in reasonable shape national and local cuts continue to bite and public sector employees are increasingly over-stretched, and we must respect people's need have to focus on their paid work whilst having some free time. 

Socials:
The Branch has had 2 socials this year. The first in May to celebrate various birthdays. The second was our Christmas meal at the Poppy & Pint, West Bridgford. Thank you to Iris and Trevor for giving up their home in May and Liz for organising December's event. 

The Future:
This is my last Chair's report. Despite best efforts to avoid it, church commitments have forced me out of office due to meeting clashes. My disability work continues in influencing our church's rebuilding project and ensuring disability is considered - recently voting against a project for a community minibus without access for wheelchairs.

NFBUK London Branch Eastbourne Weekend 7-10 November 2014. (2 reports)
Report 1 by David & Glenys Rowan

This year, my wife and I attended the NFBUK Eastbourne Weekend for the first time.

The people we met were very friendly and we really enjoyed the variety of the workshops that were available.  We attended most of the workshops including Tai Chi, Yoga, Pilates and feet massage.

The Afton Hotel was an excellent choice as the staff really looked after us well and the food and accommodation were excellent.  If you have any visually impaired family, friends or colleagues who have not attended this event before, we would urge them to do so.  It’s a relaxing and fun weekend and we are looking forward to making new friends next year and renewing old acquaintances.

Report 2 by Irene Elbourn

My husband, Tony, and I had a very enjoyable weekend with members of NFBUK London Branch, from 7th to 10th November at the Afton Hotel.  Although neither of us are members of NFBUK, we were welcomed and encouraged to join in with the various events.

 

Although an addendum to the weekend, Dr. Rubery’s talk on the history of Braille and talking books was interesting and kicked the weekend off well.

 

Sessions during the weekend included a talk about healthy eating; seated Yoga; The Alexander Method; Tai Chi; plus Pilates.  On Saturday afternoon, we particularly enjoyed joining in with the visiting choir for a session on Singing for Health.  

 

On the Monday morning, we came home feeling more knowledgeable about some of the modern activities in which some of our friends participate.

 

During the weekend, we made new friends and enjoyed the excellent food and accommodation provided by the Afton Hotel.

 

Add Venture in Learning: Andrew Hodgson
Add Venture in Learning is a charity which was founded in 2007 with the aim of running accessible residential courses for visually impaired people.  It arose from the popular courses run by the Extramural Department of Bristol University.  When funding ceased to be available for these it was decided to form a charity to pursue similar aims and Add Venture in Learning is the result.  

We aim to run four courses a year and they usually last from Monday-Friday.  Past courses have included: ‘The History of the Great Orme’, where the highlight for me was going down a copper mine, ‘Brahms through the Looking-Glass’, a course on the novels of Arnold Bennett, ‘The ecology of the Isle of Purbeck’ and ‘Georgian England’.

We stay in reasonably priced hotels or student accommodation at universities or colleges.  Every visually impaired student is allocated a sighted guide whose role is to guide them to lectures and trips and to meals and where necessary to assist them in accessing diagrams or exhibits.  

The lectures are quite informal and the tutors usually aim to encourage student participation.  In the afternoon we usually go on a visit: this can be to a museum where every effort is made to make the trip accessible or, on a recent course on the history of Blackpool, a visit to the Tower Ballroom. 

One of my own favourite visits was on the Brahms course based in Wolverhampton where we took a coach ride to the Birmingham Symphony Hall where we had an excellent guided tour including a demonstration of their superb pipe organ.  

Evening lectures can sometimes be even more informal than during the morning.  During the perbeck course we had a talk on the history of the local steam railway and a session on local reptile life, which included the opportunity to handle lizards and snakes.

At the end of the course there is a plenary session where students and guides are encouraged to say what they have thought of the course.  We encourage criticism, as long as it is constructive. During this session we also ask for suggestions on future courses.

One challenge we face is finding suitable reasonably priced accommodation where there are plenty of single rooms: hence we sometimes end up in seemingly unglamorous towns like Stoke-On-Trent or Wolverhampton.  Often in these places we discover hidden gems and wonder why they are unglamorous.

Another challenge we have is finding people who wish to act as sighted guides.  Those that do volunteer usually enjoy the courses and have the benefit of attending at a lower cost as an incentive.

In 2015 we have courses planned on 

· The 21st Century Orchestra and its Development: (based in Bournemouth in February)

· Plymouth, Then and Now  (based in that town during May)

· A course on Shakespeare in collaboration with the Education Department of The Globe Theatre (in August 2015 in London) 

· Sheffield, City of Steel, (based in that city during October)
To come on one of our courses you must become a member, but this only costs £12.  You can, however, find out more by receiving a free copy of our newsletter in your preferred format from our Membership Secretary

Lyn Oliver, 52 Eagles, Faringdon, SN7 7DT

Tel: 01367-241931

Email: doggylyn@talktalk.net
European Blind Union Press Release: Submitted by Jill Allen-King OBE      

Paris, 19/12/2014


Minimum standards for low vision services in Europe.
10 recommendations.

The right to adequate rehabilitation and support services is 
fundamental for persons with sight loss to live independently as active members in society.

Low vision rehabilitation and support services vary significantly 
between EBU countries: from non-existent in some, to excellent in others.  This calls for action to ensure that everyone with sight loss can enjoy their right to access the support and services they need, in compliance with the United Nations Convention on the Rights of People with Disabilities (UNCRPD) article 26. 

One of the objectives in EBU´s strategic plan 2011-2015 is 
the development of minimum standards for low vision rehabilitation services.

Today, EBU presents a brochure with a set of 10 minimum standards for low vision services in Europe. Recommendations that are the result of the Basic project 2014 on low vision. The standards were developed on the basis of the conclusions from the survey held amongst EBU member organisations, on
recommendations, papers and policy statements produced by those involved in low vision work within EBU over the past 20 years, on good-practice examples, and on the contributions from users and external low vision rehabilitation experts.

The brochure summarises the most important recommendations in 10 minimum standards for low vision services in Europe. The publication is available from the
EBU website where you can also find the report on the EBU low vision survey and other background papers and information related to low vision. www.euroblind.org/working-areas/low-vision#news 

For more information, you can also contact EBU office on: ebu@euroblind.org  

About the European Blind Union:

EBU is a non-governmental, non-profit making European 
organisation founded in 1984. It is one of the six regional bodies of the World Blind Union. It protects and promotes the interests of blind and partially sighted people in Europe. It currently operates within a network of national organisations of
the visually impaired in 44 European countries.

Contact us at:

EBU.  6 rue Gager-Gabillot, 75015 PARIS (France).
Tel: +33 1 47 05 38 20. Fax: +33 1 47 05 38 21.

Email:  ebu@euroblind.org
www.euroblind.org 
      

How should we define our lack of sight? Peter Wilkins

When organisations refer to people with sight loss, they are 
excluding me, and many like me, who have been totally blind since birth, and who have never had any sight so cannot have lost it.

The best phrase to use, if you want to cover all people who have no sight, little sight, or partial sight, is "blind and partially 
sighted".

Personally, I am not visually impaired, as I have no vision, be 
it impaired or otherwise. I do not suffer from sight loss, as I have never had any sight at all, so cannot have lost it.

I am totally blind, and am becoming concerned that many 
organisations are shying away from using the word blind, which 
actually says what I am.  Organisations are also forgetting that 
there are many people who are totally blind, and can see nothing at all, not even the difference between light and dark.  
Local Councils are now thinking that all blind people have some degree of sight, and would not travel around on their own if they were really blind.

These new phrases are doing harm to blind people and our 
campaigns, and I hope that we can return to the correct 
terminology, which is to say blind and partially sighted.
A Challenge for Them: an Opportunity for us: Karl Farrell
The November 2014 Fed News included an announcement that RNIB have been awarded more than £5.8 million to help people with sight loss get on the internet and use new technology.  I think this project is not an easy challenge for the RNIB to meet but they are honour-bound to try to bring lots more blind and partially sighted people into the digital age. The aim should surely be to help as many of us learn as far as we are willing to try.

A couple of years ago, the British Computer Association of the Blind (BCAB) conducted an introductory programme of training called EyeT4All which they describe on their web site as follows:-

“EyeT4All is a BCAB initiative to encourage blind and partially sighted people to try technology for the first time.

EyeT4All days were delivered by experienced BCAB trainers. A group of blind and partially sighted people had the opportunity to try simple and effective technology, and to complete everyday tasks like writing a shopping list, sending an email, or listening to internet radio.  More than 160 EyeT4All days were delivered (at no cost) to societies for blind and partially sighted people throughout the UK.

EyeT4All received a "highly commended" mention at the Nominet Internet Awards in 2010. EyeT4All was praised for encouraging blind and partially sighted people to take their first steps with technology.”
This was effectively an introduction to the PC. More than a thousand people went through that programme and I understand a lot of them began using computers. However, with a spend of £5.8 million, I think the RNIB would be expected to be able to do a lot better than that.

The situation now online and offline is rather different to even a few years ago. Everything used to be based around the personal computer but now blind people can choose to have a Mac rather than a Windows PC. Smart phones now have almost as many uses as a PC and you can carry them everywhere. Even in the home, you can have a sophisticated cordless phone, a microwave oven that does everything but slice your bread and a smart meter to check on what energy you are wasting. So I think there are all sorts of people to help at all levels of awareness.

Because smart phones and smart meters are modern developments, a lot of people could say that they’ve lived most of their life without them and they can comfortably afford to not take them on now. But what blocks us in the VI community from learning to use these things is the complexity in understanding what they can do and their limited accessibility. To prove this, older people do use pound shops and cut-price supermarkets because they get better value for their money and also because they can get into those shops. So old dogs do learn some 

new tricks too.

Employment Opportunity:

COMMUNICATIONS AND DEVELOPMENT OFFICER WITH THE NYSTAGMUS NETWORK  

We are looking for someone who can take our fundraising to new levels, communicate our key messages and provide support to those affected by nystagmus.  

Introduction and General Information: What we do: 

The Nystagmus Network supports the 1 in 1,000 people, their families and eyesight professionals with advice, guidance and research into the complex eye condition nystagmus. We raise awareness, promote and fund research into treatments and management, provide an educational advocacy service, and arrange networking events.  

How we have grown: 

The Nystagmus Network has increased its income and its services and investment in research over the last three years. We get more and more enquiries from families affected by nystagmus, we are training professionals to develop their understanding and skills, our publications provide expert information, our events like the annual Open Day get bigger, better and more popular, and the Carrots Night Walk and Wobbly Wednesday are firmly embedded in the annual calendar.  

Exciting opportunity to join the team: 

To keep up the momentum and to increase our capacity, we are recruiting a full-time employee to build relationships that will secure sustained fundraising and to manage our communications activity.  

About the Role – the Job Description:

You will report to our Executive Manager. Working from home flexibly for 35 hours per week, with 25 days annual leave and with a salary of between £20,000 and £23,000, depending on experience, the main responsibilities are to:- 

· enhance relationships that support our reputation and boost and sustain our fundraising success (particularly around corporate sponsorship, grant funding and donations), so that we can deliver and extend our services; 

· be a point of contact for those wanting to contact us for advice, support and guidance; 

· represent the Nystagmus Network at events and make presentations about what we do;

· develop and manage the design and content of our website so that customer journeys are intuitive and the site is attractive to users;

· monitor social media and actively engage, energise and enthuse awareness and fundraising; 
· keep our publications relevant and up to date; and 
· identify opportunities for representation at events, recommend the timing and content of our own events, making sure there is a coherent approach to our activities  

There will also be some business as usual administration to look after, like preparing our Annual Report and maintaining our Business Continuity Plan, including providing cover for the absence of our Executive Manager and our Information Officer.  

About the Job Holder – the Person Specification:  

Personal Qualities: We want someone to join us who has a vocation and a passion for supporting people with nystagmus and their families.   

You need to be able to write succinctly, using plain English and be particularly adept at writing material for the web. You must also be able to respond promptly and sensitively to questions or conversations on social media sites, always looking to protect, build and enhance our reputation.  

We see this as a post where the holder might develop their skills and talents ready to step up to the role of Executive Manager in due course as part of our succession planning. 
We will offer the post initially as a fixed-term two-year contract, with the option to extend for a further two years. There will also be an initial six month probationary period.  

This role is a major investment for our charity and its continuation is dependent on the additional income that you generate.  

Your Skills and Talents:  

What is Essential:

You must have excellent people skills – able to build a rapport quickly with people who feel anxious and concerned on the end of the phone.  

You must have relentless positivity and a friendly disposition.  

You must be able to enthuse and inspire fundraisers at all levels (individuals, corporate and grant awarding bodies).  

You must have strong IT skills, including confidence with Microsoft Office packages, and a knowledge of how website content management systems work.  

You must be able to write for different audiences with an ability to convey complicated and technical material in plain English.  

What is Desirable: 
It would be an advantage if you are a confident public speaker.  

Being media trained for appearances on radio and TV would also be a plus.  

Having nystagmus would be an advantage, but not essential.  

Support: 
You will have the support of our part time Executive Manager and Information Officer, and you will be supported by volunteers and the Trustees driving the charity. But you will be based at home and will be working alone for much of your time, so you need to be a self-starter and  highly motivated, making daily decisions within the parameters of our established policies.    

We will supply a laptop computer and printer for official use. We will pay travel and other expenses in line with our policies. As a national charity that is keen to expand its reach, you need to be prepared to travel and spend a few nights a year away.  

How to Apply: 
If all that sounds right for you, and you want to be part of an amazing charity that is doing great things for people with nystagmus, then we want to hear from you.  

Please send your CV and a covering letter by email to john.sanders@nystagmusnet.org  by midnight on Friday 23 January 2015. We expect to hold interviews in February and appoint someone in March.  

The covering letter must show how you meet the essential and desirable skills and talents that we are seeking.  

The Nystagmus Network 1 January 2015.
Charity fundraising in the 21st Century: Val Humphries
By now everyone has heard of the ice bucket challenge. Whether you love it or hate it those videos of crazy people throwing icy water over themselves have raised considerable funds and raised the profiles of several charities. But it also highlights the issue of how charities raise and use their funds. 

I took part in the ice bucket challenge after reading critical comments on social media. I don’t consider myself “pathetic” and I wasn’t bullied or bowing to peer pressure, in fact I wasn’t even nominated to do it. Giving to charity and taking part in fundraising events should be a personal choice and I certainly didn’t feel pressured in to doing it. Actually it was quite invigorating and I’d do it again but maybe not until next summer! 

But back to the wider issue of fund raising and how those funds are spent. I’ve worked in the voluntary sector for well over 20 years, and when I say worked I mean I’ve been a paid member of staff for most of that time. Over the years I’ve been criticised for taking a salary by people who think voluntary should mean totally run by volunteers. I’m a big advocate of volunteering and it has certainly helped me a lot in the past. But even if they don’t have salaries to pay voluntary organisation still need to pay rent, electricity etc. Also why shouldn’t people be paid for their skills and knowledge? I love my job but I’ve got bills to pay too and I’ve never met anyone who worked for a charity purely for the money. Believe me most of us don’t earn enough to do this for the money alone!

Big charities in the past had a bad reputation for wasting money but that all changed when money became tighter and harder to get. Also gone are the days of middle class ladies doing good works for the needy. These day’s charities are better regulated and better managed and that’s no bad thing. 

The NFBUK is now in the fortunate position of having a decent amount of money again, but we really must learn from the past and spend this wisely. Good ideas still need to be planned and costed effectively, and just because we are a voluntary organisation doesn’t mean we can’t aim too high.  

This brings me back to my earlier point of paid staff and volunteers. Life sometimes gets in the way, it certainly has for me over the past few months. So I’ve had to priories my work and family commitments which has left little time for my role as Publicity and Media Office.  That is the real issue about always relying on volunteers as sometimes it’s just not possible to give the commitment you want and need to give.  

What’s in a name: Val Humphries
There has been quite a bit of discussion on the email group about the names of organisations for and of blind people and this got me thinking. Why is an organisations name so important and why are so many organisations changing theirs? 

I read a job advert for Action for Blind People recently for a digital media officer and it asked for someone who was a “digital native” and would be “on brand and on message”. These days brand recognition is everything and there is a great deal of competition amongst charities to be the brand leader. Marketing gurus say your name, logo and brand should sum up your charity and its values. Interestingly none of the “blindness” charities make it into the top ten most recognised charity brands. 

Reading this discussion reminded me of when I worked for RNIB, not be confused with RNLI, RSPB or even RNC! As part of a service review we phoned a number of people who took part in weekly telephone social groups to see what they thought of the service. Most of them knew who I was but weren’t aware that RNIB provided the service or even really cared. All they were bothered about was the service not which charity provided it. It didn’t matter how “on brand” or “on message” I was.

So does the name and logo have to say everything about an organisation? I’m not sure it does. The name and especially the logo have to work in a range of formats and logos which look brilliant in colour can look terrible in black and white. If it doubt keep it as simple as possible.

Names also go in cycles and can date an organisation. I personally don’t mind RNIB being royal, national or an institute, and I’m glad they haven’t felt the need to go for a snazzy modern name make over. I also don’t get too hung up on the blind/partially sighted/visually impaired thing. Would you rather someone help you across the busy road or avoid you in fear of saying the “B” word? 

At the end of the day it’s the services provided that really matter and not names, logos or branding. Far too much time is wasted in marketing meetings discussing names and branding when that time, money and resources should be going to providing the services we want and need. 

Congratulations to VISION 2020 UK Trustee Jenny Pearce:  awarded a British Empire Medal for services to people with visual impairment in the New Year's Honours list:
Many congratulations to VISION 2020 UK Trustee Jenny Pearce on her British Empire Medal for services to people with visual impairment in the New Year's Honours list.

Jenny was chief executive at Vista - the charity providing services to children and adults with sight loss in Leicester, Leicestershire and Rutland – before retiring two years ago. 

Jenny said: “Loss of your sight represents a massive challenge. Without help, you can’t cross the road on your own anymore. You can’t read your own private mail and just trying to get around your own environment becomes an enormous trial. Organisations like Vista help people to re-learn these skills and so retain independence.”

Even in retirement Jenny devotes much time to serving as a volunteer and trustee on various organisations. Among these, she’s a trustee of VISION 2020 UK, a governor at the Royal National Institute for the Blind College at Loughborough, a trustee of Thomas Pocklington Trust, and a trustee of the Big Difference Company which stages the annual Leicester Comedy Festival.

For further information please go to: tinyurl.com/mhw8h33 

RNIB Overdrive – a digital download library service: 

Download and enjoy a selection of Talking Books, Talking Magazines and podcasts on your computer, smartphone or tablet.
Key features and benefits of RNIB Overdrive:

· Download your books directly onto your computer, smartphone or tablet 

· Once downloaded, you don’t have to be connected to the internet to play and listen

· Manage your own wish list and search by genre

· Borrow up to six items at any one time, with an unlimited amount of titles over the year.

· Once finished, you can return titles automatically and pick your next book

· RNIB did a trial of the service and 147 out of 150 testers were able to choose, download and return titles of their choice with varying degrees of support. 70 percent of trialists said they would recommend the service to a friend.

Accessibility:

RNIB Overdrive uses the third party digital library platform OverDrive, which is used by around 100 other libraries in the UK. This platform isn’t yet fully accessible, but we’re working closely with OverDrive to make improvements. In fact, many of the changes we’ve recommended have already been made, not just for RNIB Overdrive but across OverDrive’s global platform.

During a trial of RNIB Overdrive in early 2014, 147 out of 150 blind and partially sighted people of all ages and levels of technical ability were able to browse, download and read a book with varying degrees of support.

If you’re not sure whether RNIB Overdrive is the right option for you, you can visit the RNIB Overdrive website to try it out. If it isn’t for you, we also offer RNIB Talking Books, so you can choose to receive your books on DAISY CD or USB stick.

Search the RNIB Overdrive catalogue:

You can take a look at the titles available by searching the Overdrive online catalogue. 

January Sale:

If you haven’t yet signed up for RNIB Overdrive, you can save 30% in our January sale! Just enter the code ‘newyear30’ when you buy it from our online shop.

Join RNIB Overdrive:

You can buy RNIB Overdrive through the RNIB Shop
Questions about RNIB Overdrive?

If you would like more information please email overdrive@rnib.org.uk or phone our helpline on 0303 123 9999.

Gifts for grandparents, parents, friends and family:

Gift subscriptions coming soon! Please email overdrive@rnib.org.uk to register your interest.

Emily Brothers reviews the career of David Blunkett MP:

In light of Britain's first blind Cabinet Minister, David Blunkett,
announcing his retirement in May 2015, Emily reviews his political career.


As she is the only blind person yet to stand at the next General election, she considers the future for diversity in politics.

There is no doubt that David Blunkett will leave a lasting mark on Britain's political landscape. It isn't simply a footnote in history that he leaves after 28 years at Westminster, but a benchmark for other blind people to aspire in the coming years.

Any blind person who succeeds has to go several extra miles. You have to put far more time into each task. Despite all the Mission Statements that proclaim inclusion and equality, it takes longer to go through written material, more difficult to get from A-to-B and harder to network. Reasonable adjustments obviously help, but they don't entirely solve the challenge facing blind people.

The effort that David has put in over his 45 years in public life locally and nationally has been enormous. Indeed, he started out when technology didn't offer many helpful interventions. From my own experience, I suspect his "tunnel vision" to stick to the task has been to some considerable personal cost.

Talking to David recently at Westminster, he acknowledged that he now has equipment and lots of good support around him, both in the House of Commons and in his Constituency. However, this hasn't always been the case. Like so many blind people over the years, David has organised a network of voluntary readers and then spent endless hours listening to audio recordings, as well as battling with reluctant bureaucrats to get the right information in an accessible format and on time.

It isn't just determination that wins through. David will have needed to build confidence in his constituents and political networks, particularly in his ability as a blind person to deliver. 
Misconceptions about blind people are still widespread, yet undoubtedly much better than when David started out. He has clearly contributed to those changes, more from doing the tasks
in hand, instead of emanating from any policies he may have espoused.

Over the years many disabled people have complained that David hasn't championed disability issues. In my view, taking a mainstream approach has been central to his success. It has also provided added value to the message from the disability movement, that we should be included in all spheres of
society. David has been living that ambition through politics.

The experience of blindness will have undoubtedly shaped David's response to social and economic issues. As Secretary of State for Education and Employment, David established the Disability Rights Commission (DRC) for whom I worked throughout its duration. It soon became an effective champion
for disability rights. If David had been at the Cabinet table after 2005, perhaps the later ill-judged merger may have been avoided, but more about that another time.

Whilst some of David's experiences will have been personally painful, they actually add value to his vivid example of a disabled person in the public eye. 

Why shouldn't a blind person have an affair or make a mistake? We are subject to the same fragilities in life as everybody else.

I face many of the same challenges that David has experienced in standing for Parliament. Yet there are differences too. Voters are frequently puzzled that I don't have a "blind dog". David found having a Guide Dog helped as an ice breaker with the public, whereas my friends say I just want the attention! 
Opponents are perhaps already finding out that I'm also quite able to bark for myself!

As a woman with no vision and some hearing loss, I'm seeking a parliamentary career much later in life than David, so many of my challenges will be quite different from his successful career.

More critically than any personal characteristics, David has been active in a Labour stronghold in which he has always lived. Coming from Merseyside, I've now lived for 24 years in Sutton - the place my family is proud to call home. However, the Constituency falls within the Orange Triangle, providing
bedrock to the Liberal Democrats for far too long. I intend to bring about change by drawing on my Liverpudlian Socialist roots, as Sutton deserve better.

Generally speaking, blind people listen well and actively. We don't have any extra-sensory gift as myth might suggest. There are indeed many blind people like me who have a hearing impairment and don't have any musical talent. Many of us do have a trained ear, however, enabling us to tap into the wider
political conversations around us. Instead of being diverted by the non-verbal communication deployed by different figures ranging around the table, we are better able to understand the tone and any frictions; valuing and drawing together the threads in debate; gain common ownership, at least in
the language being used.

The learning and problem solving acquired during life as a disabled person can be utilised for the wider benefit of local people, in ways that I'm sure David's constituents have valued over his many years of distinguished service. David will have been able to connect with many constituents, simply because he knows how tough life can be sometimes. He will have understood only too well that different barriers are put up by vested interests, yet time and again need to be knocked down. 
Resilience is the key tool that I have needed to deploy over many years as a blind senior manager working in the voluntary and public sectors. I'm sure David has needed to dig deep into
his own resilience, particularly at those moments when critical decisions are needed or your private life becomes headline news. It would have made him stronger for other people, taking up their cases with genuine purpose.

After a well-deserved rest, I'm sure David will be active in public life. Lord Blunkett of Brightside would be a positive step forward, as the number of disabled people holding the Party Whips in the upper chamber is rather woeful. There are some excellent disabled people who are Cross Benchers, but the
lack of disabled people holding a Party Whip and taking forward mainstream policies is wholly inadequate. In principle, I support reform that favours a fully elected Chamber, but fear it will mirror the House of Commons' poor diversity, as well as losing the peers who provide cross bench expertise through their personal experience of disability. Party Leaders need to put
in place commitments and safeguards, to better engage disabled people in political and wider public life, not least in selections and appointments. Our elected Chambers need to better reflect the diversity of people they claim to represent.

We have far too few disabled people in Parliament across the political spectrum. There appears to be fewer in the pipeline, especially fighting secure or target seats. Affirmative action has rightly been taken for women, but now perhaps it is time for Labour to take positive steps on disability and other areas of under-representation. Most of us with a disability do not follow
the modern pathways in politics - Oxbridge and being a Special Advisers. Instead, we generally deal with poverty, disadvantage in education and employment, whilst grappling with the complexities of accessing health and social care services. If David was setting out on his political career today, he would have little in common with the established routes into power
- even though, ironically, in the latter part of his career he was at the heart of that very same establishment.

Finally:  Hopefully, you will have found this newsletter both interesting and informative. Please keep articles, reports and letters coming in for inclusion in future issues.  Please mark your submissions “For Fed News.”
The deadline for submitting pieces for the March 2015 issue is Friday 27th February.

Bill Campbell, Fed News Editor.
NFBUK contact details: Sir John Wilson House, 215 Kirkgate, Wakefield, West Yorkshire, WF1 1JG, Tel: 01924 291313 email: admin@nfbuk.org   website:  www.nfbuk.org 
You can read this newsletter on our website at www.nfbuk.org/site/index.php/fednews
Here at Fed News we are working towards producing a newsletter that will be our window on the world. 

Disclaimer: Whilst making all reasonable efforts to provide correct information, NFBUK cannot guarantee that the data provided by this newsletter is accurate in every respect. Contents are passed on for recipient‘s information only, and NFBUK does not endorse and is not responsible or liable for any content, advertising, products, or other materials on or available from included projects, websites or resources. 

